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Employee Benefits 
The United States Bankruptcy Court is part of the Judicial Branch of the United States Government. Court 
employees are covered by the Court Personnel System (CPS). Court employees are considered at-will and are 
not covered by federal civil service classifications or regulations. Court employees are, however, entitled to the 
same benefits as other federal employees. These benefits include: 
 

• 13 days paid vacation for the first three years of employment, 20 days after three years, 26 days after 
fifteen years; 

• 13 days paid sick leave per year; 
• 10 paid holidays per year; 
• Choice of medical, dental and vision coverage from a wide variety of plans; 
• Life Insurance options; 
• Federal Employees Retirement System; 
• Immediate participation in the Thrift Savings Plan (401K plan); 
• Optional participation in the Judiciary’s Long Term Care Insurance Program; 
• Optional participation in the Judiciary’s Flexible Spending Program; 
• Commuter Benefit Program (dependent on fiscal year funding); 
• Continuing Education Assistance Program (dependent on fiscal year funding). 

 
 
Information for Applicants 
As a condition of employment, the selected candidate must successfully complete a ten-year background 
investigation and every five years thereafter will be subject to an updated investigation similar to the initial one.   
 
Applicants must be U.S. citizens or eligible to work in the United States.   
 
Employees are required to use the Electronic Fund Transfer (EFT) for payroll deposit.  
 
How to Apply  
Preferred method – submit your cover letter and resume through the court’s website at 
www.casb.uscourts.gov.  
 
Or, you may send your cover letter and resume by mail to: 

Human Resources (THRMgr)  
U. S. Bankruptcy Court 

325 W. “F” St.  
San Diego, CA 92101-6991 

Resume and cover letters will be accepted through Sunday, June 24, 2012. 

 
 
The United States Bankruptcy Court reserves the right to amend the conditions of this job vacancy 
announcement, or to withdraw the announcement at any time without prior written or other notice.  

 

Vacancy Announcement: 2012-01 
THE UNITED STATES GOVERNMENT IS AN EQUAL OPPORTUNITY EMPLOYER 


